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Anti-Bribery and Anti-Corruption Policy Statement

Portview’s purpose in harmony with our Environmental and Social Governance (ESG) principles is to run its
business with integrity in an honest and ethical manner. We conduct our business to the highest legal and ethical
standards. We will not be party to corruption or bribery in any form. Such acts would damage our reputation and
expose us, and our staff and representatives to the risk of fines and imprisonment. We take a zero-tolerance
approach to bribery and corruption by our people and our third-party representatives. We will remain vigilant to
ensure the highest standards are maintained between us, anyone authorised to act on our behalf, our suppliers,
and our clients.

Policy Principles

Our legal obligations are primarily governed by the Bribery Act 2010 (BA 2010). It affects us as a UK organisation if
bribery occurs anywhere within our business.

It does not matter whether the bribery or corruption occurs in the UK or abroad. An act of bribery or corruption
committed abroad may well result in a prosecution in the UK. Nor does it matter whether the act is done directly or
indirectly.

Bribery and corruption remain major issues in world trade despite the many dedicated efforts to prevent them. They
are very damaging to the societies in which they occur. They:

= Divert money and other resources from those who need them most.
= Hinder economic and social development.
= Damage business, not least by increasing the cost of goods and services.

This policy is a crucial element of that effort. It has the full support of the Board of Directors. It sets out the steps all
of us must take to prevent bribery and corruption in our business and to comply with relevant legislation.

All forms of bribery and corruption are strictly prohibited. This means that you must not:

=  Give or offer any payment, gift, hospitality, or other benefit in the expectation that a business advantage
will be received, or to reward any business received that extends beyond the normal low-level company
practice approved by the Board of Directors.

= Accept any offer from a third party that you know, or suspect is made with the expectation that we will
provide a business advantage for them or anyone else that extends beyond the normal low-level
company practice approved by the Board of Directors.

=  Give or offer any payment to a government official in any country to facilitate or speed up a routine or
necessary procedure.

We will keep full and accurate records of all our financial dealings. Transparency is vital, and false or misleading
records could be very damaging to our reputation.

No person must threaten or retaliate against another person who has refused to offer or accept a bribe, or who has
refused to offer or accept a bribe, or who has raised concerns about possible bribery or corruption.
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Local Customs

We understand that people in different parts of the world have different social and cultural customs. This does not
affect our stance that we do not pay or accept bribes or act corruptly: we do not and will not. However, subject to
that position, we understand the need to be sensitive to local custom and practice.

Exceptional Circumstances

In some circumstances a payment may be justifiable.

If one of our people is faced with a threat to their personal safety or that of another person if a payment is not made,
they should pay it without fear of recrimination. The staff member must contact their manager as soon as possible
and the payment and the circumstances in which it was made must be fully documented and reported. Portview will
consider carefully whether police involvement is necessary.

Such cases will be rare. All our people visiting regions where such cases are more common should familiarise
themselves prior to travel with current guidance relating to those countries. For general information on travelling to
a particular country, please consult the latest information from the UK Government.

Conflicts of Interest

If in any way, directly or indirectly, an employee or representative of the company has an interest in a proposed
transaction or arrangement between Portview and another third party, and the nature and extent of that interest
could result in advantage or benefit to the employee, there is a requirement to declare the interest. This could be
for example, the placing of contracts with anyone with whom an employee has a family or close friendship and/or
relationship.

Reporting Concerns

Each of us has a responsibility to speak out if we discover anything corrupt or otherwise improper occurring in
relation to our business. We cannot maintain our integrity unless we do this. If you discover or suspect bribery or
corruption by another staff member, a third party who represents us, one of our supply chain partners, or perhaps
even a client, or anyone else involved with Portview, you must follow either our Whistleblowing Policy or Confidential
Reporting Policy and report your suspicions, anonymously if necessary. You must raise your suspicions as soon as
reasonably practicable as delays may need to be explained.

Training

All staff will receive training on this topic and related policies. New joiners will receive training as part of the induction
process. Further training will be provided at least every two years or whenever there is a substantial change in the
law or our policy and procedure.
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Monitoring

Everyone must observe this policy. It will count for nothing unless we do.

The Managing Director has overall responsibility for this policy. They will monitor it periodically to make sure it is
being adhered to. In doing this they act in the interest of our business, and it is therefore the responsibility of all of
us to help them in this. The Managing Director will report regularly to the Board on compliance with this policy.

We take compliance with this policy very seriously. Failure to comply puts both you and the business at risk. You
may commit a criminal offence if you fail to comply with this policy. The criminal law relating to bribery and corruption
carries severe penalties.

Because of the importance of this policy, failure to comply with any requirement may lead to disciplinary action
under our procedures, and this action may result in dismissal for gross misconduct.

If you have any questions or concerns about anything in this policy, do not hesitate to contact your line manager.

Signature:

Y

Paul Scullion, Managing Director.
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